
1 

 

 
 

TRANSIT TRANSPORT COORDINATION AUTHORITY 
OF THE NORTHERN CORRIDOR 

 
Links Road, Nyali, P.O. Box 34068-80118, Mombasa, Kenya 

Téléphone : +254 729923574, 733532485 
Email : ttca@ttcanc.org 

Site web : www.ttcanc.org 

 
 

VACANCY ANNOUNCEMENT 
 

 
1.0   Overview of the Organization 

 
The Northern Corridor Transit and Transport Coordination Authority (NCTTCA) is a 
Regional Inter-Governmental Institution composed of six (06) Member States of Burundi, 
DR Congo, Kenya, Rwanda, South Sudan and Uganda. The objective is to monitor the 
Corridor Performance and transform the Northern Corridor into a Development Corridor, 
making it seamless, efficient and smart. The Northern Corridor’s Permanent Secretariat 
is based in Mombasa, Republic of Kenya. 
 
A vacancy has arisen at the Permanent Secretariat of the NCTTCA as specified below: 

 
 
2.0   Job Title: DIRECTOR, MONITORING AND EVALUATION.  
 

           Directorate : Monitoring and Evaluation. 
           Salary Grade : P5 
         Reports to : Executive Secretary. 
         Contract Duration : Four (4) Years renewable twice. 
         Job Location : Mombasa, Republic of Kenya. 

 
2.1. Job Purpose 

 
        Responsible to the Executive Secretary for developing the NCTTCA monitoring and 

evaluation framework, coordinating the process of monitoring and evaluation of the 
implementation of NCTTCA strategic objectives and facilitating the presentation of periodic 
evaluation reports to management for effective decision making. 
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2.2. Duties & Responsibilities: 
 
Under the direct supervision of Executive Secretary, he/she shall perform the following 
duties: 

 
a) Develop strategies, policies, systems and procedures for monitoring and evaluating the 

implementation of the TTCA-NC strategic objectives; 
 

b) Design a monitoring system including the development of methodologies, tools and 
performance indicators for use in the evaluation framework; 

 
c) Coordinate the development of standard reporting guidelines and facilitate the process 

of development of quarterly reports on implementation of strategies both at the TTCA- 
Secretariat and at Member State level; 
 

d) Monitor and evaluate the implementation of NCTTCA strategic plans. 
 

e) Assist Heads of Programs to develop systematic and realistic monitoring plans that 
capture performance indicators in their respective program activities.  
 

f) Coordinate the implementation of baseline surveys. 
 

g) Develop program and operational reporting templates that facilitate the acquisition and 
aggregation of information in Programs. 
 

h) Undertake periodic reviews of the implementation and operation of the monitoring and 
evaluation system; including preparation of best practices and lessons learnt; 
 

i) Provide capacity building in Monitoring and Evaluation (M&E), and results-based 
management (RBM) to programs. 

 
j) Perform any other functions that may be assigned from time to time by Supervisor. 

 
2.3. Qualifications and Experience: 
 

i. Master’s Degree in Economics, International Development, Evaluation or Statistics, a 
PhD qualification in the related area is an advantage. 
 

ii. At least 12 years’ experience in M&E and RBM concepts and application both at 
national and regional levels. 

 
iii. Experience in log-frame development, results-based monitoring and evaluation at the 

project and programme levels. 
 

iv. Familiarity with database management and statistical software’s.  
 

v. Experience in training and building capacity in M&E and in working in multicultural 
team environment.     
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3.0 Key Skills & Competencies 
 

i.      Good understanding of Monitoring & evaluation and ICT. 
 

ii. Excellent analytical, problem solving, interpersonal, presentation and 
communication skills. 
 

iii. High degree of independent, mature judgement and initiative. 
 

iv. Ability to conceptualize issues and analyse data. 
 

v. Ability to work harmoniously with people of different nationalities and cultural 
backgrounds. 
 

vi. High integrity ability to exercise discretion. 
 

vii. Self-motivated, able to meet deadlines and results-oriented. 
 

viii. Ability to excel in a fast paced, multifaceted team environment. 
 

ix. High professional integrity and ethical conduct. 
 

x. Leadership skills and ability to work in a multi-cultural environment. 
 

xi. Strong presentation skills. 
 
 

4.0 Language Proficiency 
 

English and French proficiency, working knowledge of either language is desirable. 
Having working knowledge of both languages is an added advantage. 

 
 
5.0 Eligibility Criteria 

 
i. Maximum age of 45 years at the time of recruitment. 

 
ii. Appointment terms are 4-year fixed-term contract renewable twice only. 

 
iii. Females qualified candidates are encouraged to apply. 

 
iv. The position is open to ONLY South Sudanese nationals. 
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6.0 Job Benefits 
 
The post offers attractive fringe benefits including education allowance, a medical 
scheme, and insurance cover among others. 

 
 
7. 0 How to Apply: 

 
All suitably qualified and interested candidates are advised to send their application 
letter, detailed curriculum vitae, photocopies of academic certificates, and a copy 
Passport showing the date of birth. In addition, applicants are required to provide details 
of at least three referees (not friends), at least one of whom should be most recent 
Supervisor(s). 
 
Please quote the job title on both the application and the envelope. 

 
            NB: Please submit your application either electronically or in hard copy but not both. 

 
For electronic submissions, please quote the respective Job title on the subject of the 
email and forward to the address given below: 
 
E-mail: maryakechmilla@gmail.com 
 
For physical submissions, please address your applications to: 

             
             The Under Secretary   
             Ministry of Transport  
             P O Box 489 
             Juba, South Sudan  
 

Deadline for submission of applications is 2nd June 2025, 05:00pm East 
African Standard Time. 

 
 
8.0      Short-listing and recruitment of applicants 

 
Applicants that will best meet the criteria for the job will be short-listed and undergo 
preliminary interview selection and the names of those who will pass preliminary 
interviews will be submitted to the Executive Committee of the NCTTCA for final 
interviews and ultimate recruitment by the NCTTCA Secretariat. Files submitted for 
application shall not be claimed for return to applicants. 

 
 
9.0      Notification to successful applicants 

 
Applicants that are short-listed for interviews at all stages shall be notified of the same 
via e-mail and shall be advised of the date of interview for recruitment, as well as the 
logistics thereto related. 
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